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Chairs’ Report – 2020 - 2021
Welcome to the annual report of Equity Partnership’s
18th year of operation.
Equity Partnership has had an interesting year where
our work continued to support the LGBTQ+ community
in Bradford and District, albeit in quite a different way
due to the impact of the Covid-19 pandemic and the
lockdowns the country has suffered. The organisation
has been without a Manager for almost 3 years at the
time of our AGM with Trustees taking on the role of
staff support and management. They have been
meeting fortnightly to oversee the management of the
staff, finances and workload of the organisation.
At the beginning of the pandemic the Trustees and staff
worked hard to bring the Equity Centre up to
Government standards of Covid-security – risk
assessments have been undertaken, equipment bought
and guidelines written and displayed so Equity Centre
groups could meet face to face in a Covid-safe
environment towards the end of 2020.
During the lockdown the Equity Centre was shut, staff
were asked to work from home and all groups stopped
face to face meetings. Our thanks go to Anne-marie
Murphy, Admin & Project Officer, for agreeing to a cut in
her hours to enable the organisation to continue an
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online/social media presence. We were unable to
furlough Anne-marie as people were not allowed to
volunteer for the organisation they worked for and
Trustees felt Equity Partnership needed to still be
accessible to the LGBTQ+ community.
Some of our groups managed to move to meeting
online, others struggled with this and unfortunately the
Rainbow Asylum & Immigration Social Group closed as
access to equipment and data to meet online proved
too difficult.
The organisation welcomed Tahir Shah in October 2020,
his new post of Partnership Co-ordinator made possible
through funding gained from Covid Resilience monies.
He is a huge asset to the organisation and has been able
to take up some of the work the Chair & Trustees had
been overseeing.
Money from Bradford Public Health saw us able to
employ a Co-ordinator, Rachel Nauwelaerts, to organise
some much needed activities to help members mental
health. Quizzes, craft activities, yoga, dance exercise and
creative writing were enjoyed by members – all over
Zoom!
Andrea Allez, Chairperson
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Treasurer’s Report 2020-2021
Covid 19 has continued to provide challenges to
charities, and Equity Partnership has been no exception.
Though funding has been made available to support
charities through Covid, there has been a long delay in
securing long-term funding. We have also seen a
reduction in income due to the community centre being
unavailable through lockdown restrictions.
A decision was taken by the Trustees to ensure our core
groups continued to be supported throughout the
pandemic, even if specific funding could not be secured.
Funding raised through trusts and foundations and the
local authority is restricted funding, which can be spend
only in line with the requirements of the funder. Income
raised by the organisation is unrestricted funding and
can be spent in any way to support our charitable
objectives. It is important that the organisation holds
sufficient unrestricted funding to cover unforeseen
eventualities and to build and maintain our
infrastructure.
Competition for funding has remained high, with grantgivers still looking towards short-term funding, with less
willingness to fund the core running cost of charities.
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2020/2021 Financial Year in Numbers
The organisation made a deficit of £17,731 (2020: deficit
of £9,113).
Overall, the reserves of the organisation amounted to
£58,905 at 31 March 2021 of which £21,181 represents
restricted funds committed to be spent in the 2021/22
financial year.
Unrestricted reserves were £37,624 which is just over 6
months of annual running costs. Our funding has partly
been impacted due to the loss of our key trainer and
due to financial constraints and the recent impact of
Covid-19, this funding stream has yet to be replaced.
We have received a number of funding streams which
has helped to enable the charity to continue to support
our members totalling £36,198. £27,840 of this funding
was specifically to support Equity Partnership through
the pandemic. New funding has been received from:







The Big Lottery (Covid 19 Funding)
Leeds Community Foundation (Covid 19
Resilience)
Bradford Public Health (NHS Suicide Prevention
in LGBTQ+ Communities)
LGBT Consortium (BAME Women’s Group)
City of Bradford MDC (LGBTQ+ History Month)
Incommunities (IDAHOBIT)
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Looking to the Financial Future of Equity Partnership
Equity Partnership have now secured funding for the
next 5 years from the National Lottery. This will enable
the charity to re-build and increase the support we
provide to our community. This funding will help to reestablish us as a strong LGBTQ+ champion in the
Bradford district.
We have also received funding for the 2021/22 financial
year to recruit a trainer to the charity so we can build
our services out to local businesses and public
organisations. This will also enable Equity Partnership to
build a new income stream that will help us to self-fund
some of our activities and re-build our unrestricted
funding. This will both reduce our reliance on grants and
lottery funding and help us to be more resilient in the
future.
I wish to thank our Finance Officer, Marika Slomenska
(Community Action) for her support in the management
of the accounts, and Kevin Meddings for the preparation
of the accounts and his on-going support.
Kay Thomas, Treasurer
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Hellos and Goodbyes April 2020 – March 2021
Tahir Shah - Partnership Co-ordinator joined October 2020
Rachel Nauwelaerts - Project Co-ordinator, Suicide & Selfharm Prevention joined September 2020, contract ended
March 2021
Oliver Wright – Youth AGender Project Worker, joined
January 2021, contract ended March 2021
Sebastian Sumner – Assistant Trainer + Trans Youth Worker
joined February 2021
Finn Thorburn - Trans Youth Worker, contract ended March
2021
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Partnership Co-ordinators report
The Partnership Co-ordinator was appointed at Bradford
LGBTQ+ Strategic Partnership in October 2019. During
this time Tahir Shah has worked to build the strategic
partnerships between local voluntary and statutory
organisations.
In November 2020 an application was made to the
Leeds Community Foundation – Pears Youth Fund for
£9,206. This funded a project involved creating a
resource which encompassed media that explored
young people’s attitudes, opinions and experiences of
gender identity. The funding covered the employment
of 1 young person and in January 2021 Oliver Wright, a
young person who is a member of the Sound Group, was
appointed as the Youth Agender Worker, Oliver was
instrumental in helping to develop the Trans Resource
Pack which is due to be rolled out for a trial-and-error
phase.
During the 4th quarter the Partnership Co-ordinator
attended a Hate Crime Event, hosted online with Charles
Dacres, the aim of this session was to develop a
definition of what Hate Crime is, which will help with
research, prosecution and tackling hate crime. Tahir also
met with staff from the Home Farm Trust who were
keen on working with the Equity Centre.
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Equity Partnership began updating the LGBTQ+ Training
Awareness package, updating some of the legislative
examples, facts and statistics used in the training.
IDAHOBIT & LGBTQ+ History Month, Tahir worked with
Leon Fleming (Trustee), Joe Thompson (Youth Service)
and Anne-Marie Murphy (Equity Centre) to hold a digital
gallery of young people’s coming out stories, this played
a part of a larger online event hosted by Bradford
Council.
A training session with Charles Dacres from the Hate
Crime Alliance was organised, to show staff at the Equity
Centre how best to report on hate crime and what
happens with the information that’s collected.
In February 2021, Equality Together, a local welfare
service, asked Equity Centre to provide training for its
staff and 6 other partnering organisations over the
course of 6 weeks. The Partnership Co-ordinator with
Sebastian Sumner (Assistant Trainer) delivered training
sessions over 6 weeks to 48 members of staff from
organisations such as Bradford Bereavement, Anchor,
Age UK, Bradford Council Race Equality and FIRST.
In March work began on developing and creating the
LGBT+ BME Women’s group that would meet at the
Equity Centre on a weekly basis, this was made possible
by funding from the LGBT+ Futures Consortium.
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During the year Equity were able to begin working
closely again with strategic forums such as Bradford’s
Equality Forum, Born in Bradford Clean Air Group,
Bradford Health Care Forum, Men Standing UP (Against
Abuse) to strengthen and develop the relationship
between the Equity Centre and local voluntary and
statutory groups but also provide a voice for the LGBTQ+
community.
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Bradford Pride Report
2020 turned out to be quite a year. A year mostly of
people being locked away in their homes due to the
Coronavirus pandemic.
What had been in 2019 plans for a bigger, brighter,
louder, more inclusive Bradford Pride than ever before –
my first as Chair, and the first for this newly evolved
version of the Bradford Pride organisation – had to be
put on hold.
From being told around February 2020 that we wouldn’t
be able to hold a physical Pride out in Centenary Square
and City Park, we believed we’d be able to sit back and
work on organizational development aspects of
Bradford Pride for the rest of the year, but that wasn’t
to be.
By the end of March 2020 it had become apparent that
Pride was needed in Bradford more than ever. People
around us were struggling. It was anecdotal but those
heading the core team all had friends who were
struggling with their mental health; the social aspects of
their lives that played such an important part of their
identity had been removed from them, certainly for
many gay men there was an added pressure of
abstinence of the kind that gay men had not
encountered before since the peak of the AIDS epidemic
decades previously. As a community we often face
nightmarish levels of individual isolation already, as well
as ghettoised isolation; but now we were suddenly
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plunged into a complete and enforced isolation. The
effect on our mental health felt palpable.
This led to a decision to make a virtual Pride event.
Other organisations were talking about the possibility of
such a thing and the methods of making it happen;
Facebook Live, newly discovered Zoom, Radio. So many
different broadcast possibilities, all with various levels of
real interaction with our community.
We opted for an event which would be a mixture of live
broadcast and video, streamed over the internet. Over
the next six weeks a small group from the core team – it
was felt that the fast turnaround and the complicated
nature of what we were attempting meant that the
orchestration of this project would be achieved more
smoothly by limiting the number of people involved in
the initial planning and making of the event – worked
out how we were going to make this happen, applied for
a £500 Bradford Council Response grant from the
Culture department, found a broadcast partner who
would provide close to £2500 of work as a form of
sponsorship, and we set about curating a programme of
entertainment and asking both local and national figures
to record video messages of support to supplement the
entertainment and information sections.
On 9 May 2020 Bradford Pride broadcast over YouTube
Live, Facebook Live and Periscope, a free marathon six
hour programme of live and recorded feeds from six
hosts and over thirty performers, with information
messages and messages of support from key figures in
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Bradford; celebrities such as Emmerdale’s Karen Blick
(Lydia Dingle,) and Davina Di Campo, and national
figures such as Michael Cashman and Peter Tatchell.
We were the first geographically-based Pride
organisation to put on a virtual Pride, and we were the
first of the virtual Pride events to put out a broadcast in
the guise of a live TV programme such as Children in
Need, Comic Relief etc with multiple live and recorded
feeds.
As always Bradford was at the forefront!
Behind the scenes things were as might be imagined quite stressful. We were doing something new, so no
one knew if what we were doing was going to work.
There were numerous technical issues throughout the
day; some of which were apparent to the audience, and
many which were not.
The team behind the event ended the day tired and
ready for something perhaps a little stronger than tea;
but we had accomplished something no one else had,
and we had worked to connect with members of our
community isolated and struggling to assert their
identity. As far as we were concerned, we had won our
battle with Covid-induced lock-down.
After a little rest, we came back together to start
planning for Bradford Pride 2021, which at the time we
were hoping would be the huge live event in the
Bradford city center we had originally planned for 2020,
while also losing and adding some people to the core
team and looking at potential changes in the
organisation’s structure.
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And by the end of 2020, we had already prepared for
changes and had also planned for an alternative scaleddown hybrid Bradford Pride 2021 event out on City Park;
but little did we know that in 2021 we would have to
come up with several more alternative plans before we
could create a plan that was workable within the Covid19 pandemic.
That was Bradford Pride 2020. We have had Bradford
Pride 2021 since then; which because of the implications
of the Covid-19 pandemic still very much apparent,
consisted of a festival of online and in-person events
created by people and organisations all over the
Bradford district, as well as a hybrid in-person and
streamed live entertainment event to mark Pride Day.
Our plans for 2022 so far are to assume that we can go
back to plans prior to the Covid-19 pandemic and plan
for a Pride Festival, Bradford's first Pride parade, and a
large entertainment event in Bradford City centre on
Centenary Square and City Park.
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Suicide & Self Harm Prevention Project
This project ran in partnership with Yorkshire Mesmac
from August 2020 – March 2021; the idea behind the
project was to provide support for people by giving
them information on available support as well as
facilitating activities that provided the opportunity to
meet up. Whilst it was hoped that people could meet in
groups at the Equity Centre, due to covid restrictions
this wasn’t possible and all sessions were on Zoom.
The website page was updated to include all mental
health services, both locally and nationally and locally
the counselling services that Yorkshire Mesmac provide
was highlighted. Information on COVID and mental
health services was regularly promoted during this time
via the website and social media.
During the life of the project 48 online group activities
took place; these included sessions from Bradford
MIND, zine making, rainbow patches for the Keighley
Pride Flag and pom pom making sessions, quizzes led by
Equity members, creative writing workshops, dance and
yoga classes.
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Over 70 people took place in these online activities and
feedback was always positive:
Really enjoyed the Arts workshop on Thursday; lifted my
spirits after a difficult couple of months recovering from
Covid.
James Nash's Creative Writing workshops were
fantastic. James creates a very safe, nurturing, positive
and quietly inspiring space - even in virtual space. As a
gay man and without any 'formal' writing skills, that's
very important. He found ways to set us free and let the
words flow. James helped us add to what we had
written, rather than point out where we had gone wrong.
And living through lockdown has not been easy for most
people; as well as the Creative Writing itself, being in
even a virtual group of other LGBT+ people was so
positive. I'm really looking forward to his next workshops.
So many thanks to James and the Equity Partnership for
enabling this
I think I have been to all but two of the Seated Yoga
sessions and I must say, Helena is excellent. I wasn’t
sure whether seated yoga was for me, but I found it
really beneficial and enjoy the hour. I will certainly be
doing the sessions as long as they are running

The project provided a great opportunity for people to
meet during a difficult time when the normal timetable
of groups had been disrupted.
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Phoenix Youth Group
Phoenix is a group which supports trans young people
ages 11-19 and aims to give them a safe, nonjudgemental space where they can explore their gender
identity and be themselves. During the pandemic, face
to face groups took a back seat in favour of online
meetings for everyone's’ safety and this came with its’
own challenges. Some young people experienced zoomfatigue and found it difficult to be online, or had little to
no Wi-Fi access which meant we had to do home visits
with some young people to ensure they were safe and
didn’t require us as staff to step in. Thankfully, this
wasn’t needed often but we did still provide one to one
support and do our best to support the young people
from home. We, as staff, were working from home too
and had to manage our work-life balance as did most
others.
We received around 25 referrals in this time period, with
young people experiencing high volumes of distress and
the majority relapsed into self-harm or other harmful
and crisis behaviours. Many of the referrals were young
people who needed a support system outside of their
home or families due to not being out and afraid of
repercussions if they were. These 25 were in addition to
around 15 young people who were actively engaging
with Phoenix, but there were about 5 or 6 we simply
couldn't get hold of or who were too afraid to contact us
back in case parents checked their phone/social media
etc.
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This was done in partnership with Bradford Youth
Service in addition to the art and activity packs.
However, that itself brought challenges as not all our
young people were out at home and we didn’t want to
cause them undue distress or out them at home and
potentially put them in a dangerous situation. We had to
think outside the box in these cases and would do
garden gate visits whilst delivering creative supplies to
help with mental health and use the opportunity to do
welfare-type checks with young people who we knew
would be struggling most. Over the lockdown(s), we
worked within the regulations and did our best to base
our work around them. This meant getting creative,
doing meet ups in parks, outdoors and in different
groups, at different times. We had a few young people
who were incredibly afraid of COVID and didn’t want to
leave the house so we did garden gate visits, again in
partnership with the youth service and this was
incredibly beneficial.
With the considerations of restrictions and lockdown,
we had to be sure we were still doing our best to
support young people and as sessions resumed. We kept
to the guidelines (i.e. rule of six) which was difficult
sometimes as, of course, young people wanted to be
with their peers who they hadn’t seen but we had to do
our best to do things fairly and ensure everyone had a
chance to access the space.
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We worked with our young people to consult on the
national LGBT+ survey for under 18’s to ensure our
young people had their voices heard. This, in addition to
sessions which let young people vent, craft and
providing mental health workshops has been our
primary focus during this time period as we’re aware of
the impact the pandemic has had on our young people;
the mental distress, the difficulties of hiding themselves
and not being open about their identity, the mental
health dips it has caused and, in some cases, the lack of
engagement with schools and education which we are
still working to remedy.

Art packs sent out to 70+ members.
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Our work with young people in partnership with
Bradford Youth Service
We continue to support young
people in building the life they want,
in our community and the wider
world. This includes moving past COVID where possible
and doing our best to ensure they get the most from
life, as Bradford Youth Services workers and older
members/allies in the LGBTQ+ community. The work
with Equity and from their support is a wonderful start
to making the world a better place for LGBTQ+ youth
and although there is much that needs to be done, the
bonds and friendships formed in the centre will last far
longer than ever expected.

SHADES – BME Group for young people
Although there were staffing issues that have affected
the momentum of the group, the young people who
attend Shade were glad the Centre was allowed to be
open during lockdown as it greatly benefited the group
by providing a safe space during a really difficult time.
The group feel that it's an ideal central location which is
easy for everyone to get to and the flexibility and
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ownership of the space makes it feel safe and 'home'
like.
One issue the group raised was that they feel separate
from the Centre/organisation as there isn't much
collaboration between the youth groups and the other
amazing services offered here/meeting adult groups. A
suggestion the young people made was for Equity staff
to be more involved in collaborative projects and to
have more information about the services Equity
provides in the Centre.

Spectrum LGBTQ+ Under 16s Youth group
Spectrum is a group for under 16 LGBTQ+ youth, which
runs from our centre, by Bradford Council. The initial
formation of the group was with the idea of giving
young people a chance to explore their sexuality and
gender without judgement and in an open space with
their peers in a similar situation. Throughout the
pandemic, the goal was to maintain that support and
open communication which was made incredibly
difficult due to the nature of the group and the age
range of the young people. Some were not out at home
in any capacity and were fearful if they were going to be
outed so weren’t easy to engage or didn’t want to
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participate in garden gate visits.
This, in some ways, was also a practical and emotional
struggle for staff because, as youth workers, we of
course strive to do our best for every young person
Being part of the community also, it can be difficult to
see young people in this modern age in a situation you
may have found yourself in but we did our best to
support one another under the difficult circumstances
and provide the best outcome for young people. It
became a matter of great importance and we placed
emphasis on keeping lines of communication open for
these young people to reach out; no matter how brief or
infrequent.
On the other hand, others were eager and able to
engage, needing the contact of people within the
community but similar to with other youth groups, they
did not favour zoom although this was more a gradual
development. There was a clear uptick in mental health
difficulties; anxiety around attending school with ‘COVID
running rampant’, as one young person said, depression
due to lockdown and exacerbation of already existing
mental health issues. With zoom, they were incredibly
keen at first but if given the option, especially as
restrictions decreased and the option was available;
many would prefer face to face meetings and have
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expressed their relief and happiness at having Equity as
a place to meet. This group has also led into referrals for
Phoenix, our partnership group and we hope the best
for this group in the future and will continue to do our
best to support them.

SOUND:
The SOUND youth group has been a fundamental part of
the Equity family for a while now and is for those aged
16-19 who feel they fit under the LGBTQ+ community’s
umbrella and wish to find support and meet other young
people just like them. Much like other groups, there was
a clear increase in mental health difficulties; anxiety
around attending school with COVID cases on the rise
and the death toll climbing and filling so often, increases
in depression due to increasing loneliness and lack of
activities and extracurricular activities and exacerbation
of already existing mental health issues.
As with other groups, our young people were faced with
an unprecedented situation and a lot of time online.
Zoom became a regular occurrence and many of our
young people loved it but we as workers had to be sure
to still engage with the ones that didn’t or felt trapped
at home or fearful due to their identity. Keeping the
communication open and honest was invaluable and still
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continues. Some of these young people had plans to
attend university or to leave home and live as their true
selves which got disrupted due to COVID and so as
youth workers, we did our absolute best to support
them through these trying and bizarre situations they
found themselves in.
Again, like other groups, activity packs were dropped off
and this allowed us to check in, see how people were
coping. Some young people were utterly despondent
and fed up, a feeling which is by now familiar to many of
us.
Attendance dipped and rose in waves when we returned
to in person, something we were all thankful for though
and certainly something the SOUND group enjoyed. The
relief on some of the young peoples’ faces was almost
palpable when they walked into the centre and you
could see (behind the mask!) they were happy and at
home with people who understood them and supported
them.
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What Our Groups Have To Say……
Older & Wilder – older Lesbians group – since March
2020 have met every Wednesday over zoom
When the Covid-19 pandemic struck, even before the
lockdown was imposed, Older & Wilder members were
beginning to be concerned about being out and about
and meeting together. As soon the Equity Centre was
closed the ‘Wilders’ set about finding an alternative way
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of meeting and settled on zoom being the easiest and
most appropriate.
Since then the group has met weekly for an hour or so
with an average of 9 women attending each session –
occasionally only 4-5 but sometimes 12-14. Occasionally
the sessions had a theme where someone would
suggest a topic to chat about e.g. favourite views, walks
we have enjoyed, holidays we want to go on - however
we usually found plenty to talk about!
For some members, who lived alone, the weekly
sessions were a lifeline during the long lockdowns.
Through meeting so frequently we were able to ensure
that women were supported with anything that was
difficult for them like food shopping, prescriptions being
fetched and lifts to hospital.
The Older & Wilder members also took part in some of
the craft sessions, creative writing workshops and
quizzes that Equity Partnership provided for members.
There were also some yoga and dance exercise sessions
organised specifically for O&W, plus exercise equipment
was purchased through the Day Opportunities project funded
by Bradford MDC.

Going into 2021 the group hopes to be able to begin
meeting in person at the Equity Centre as soon as the
Covid-19 pandemic is under control and it feels safe for
the women to venture into Bradford.
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Women that use the group say:
“I would like to extend my gratitude to those who kept
the group going during lockdown.”
“Thanks to you for organising the Zoom, and keeping it going,
for women who live alone and have no family nearby its value
has been incalculable - loneliness in the midst of a pandemic
is a real bummer.”
“It's been wonderful to have a regular contact with friends
we couldn't see during the lockdown. Although we had phone
contact with friends, it's just not the same as seeing their
faces. It would be great to carry on between the 2 weekly
meets at the centre, especially as we really don't know how
the future is going to look with covid yet.”

Older & Bolder – older gay men’s group – meets every
2nd Monday of the month
The Older and Bolder group has faced many challenges
throughout the pandemic. The group's primary focus is
to decrease social isolation and loneliness in the
community, this has been incredibly challenging to meet
during a time when social isolation became the focus of
UK law and central government policy.
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Whilst digital means have been available, due to an
average age of around 75 in the men's group, digital
literacy and accessibility have meant that people have
largely not wanted to engage with a digital service. This
lead to a lot of 1-1 support over the telephone around a
variety of issues including social housing, suicide
prevention, bereavement, sextortion, dating and
loneliness.
In addition there have been several complex referrals
recently, either self-referred or from Bradford adult
social services. The Community Development Worker
has been working on a 1-1 basis with these individuals,
as well as with the long-standing members, to better
their mental health and wellbeing. Using strategies such
as linking them in with mental health and public services
to provide support as well as undertaking advocacy
work with the health service, the police and housing
providers.
The group have begun to meet in person again and are
enjoying seeing their old friends as well as welcoming
new members.
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And so to the post-Covid-19 & Reaching Communities
funded future!
The Equity Centre has re-opened for the youth groups
and some peer support groups to meet again.
Our access to large funding streams re-opened at the
end of 2020 and we heard in June 2021 that Equity
Partnership now has the stability of long term funding, a
5 year grant from the Big Lottery Reaching Communities
Fund which will enable us to recruit a new Partnership
Co-ordinator to manage staff and enable EP to deliver
more services for our members, bring in more
volunteers, support more young people and ensure a
strong voice for LGBTQ+ people across Bradford and
District.
Our thanks go to:
all our funders over the past year – Thank you
all our peer support group leaders for making
sure group members kept in contact during the
lockdowns;
to Tahir for hitting the ground running and
learning so fast about the voluntary sector as a
place to work in;
31

to Ann for all her fundraising work , for the time
she puts in as a volunteer and for being there
supporting me and EP;
Thank you to all our members and supporters in
Bradford Council, the NHS and the Voluntary and
Community Sector.

Finally a huge thank you to my comrade Trustees for the
hours they have put into meetings and between
meetings to make sure the Equity Partnership has been
kept in a position to make use of the funding we have
now received and be in such a good position to move
forward from –
Kay Thomas, Treasurer;
Philip Kitson, Secretary
Leon Fleming, Trustee & Chair Bradford Pride
Committee
Al-Ameen Hussain, Trustee
Andrea Allez, Chairperson.
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